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SUBSTI TUTE HOUSE BI LL 3077

Passed Legislature - 2000 Regul ar Session
St ate of WAshi ngt on 56th Legislature 2000 Regul ar Sessi on

By House Committee on Comerce & Labor (originally sponsored by
Represent ati ves Conway, C enents, Thomas, Wensman, Reardon, Radcliff,
Cairnes, Morris, Constantine, Stensen, Wod, Schual-Berke, Cooper,
Ander son, Santos, Lovick, Kenney, Regala, Keiser, Rockefeller, Dunn,
Mul | i ken, Carlson, O Brien, Gonbosky, Gant, Eicknmeyer, Kessler,
Edwar ds, Ednonds, Ml oscia, Fisher, Linville, Koster, Ballasiotes,
Pflug, D. Somers, Canpbell, D. Schmdt, Mrray, Hatfield, Ogden,
Hur st, Dunshee, Hai gh, Tokuda, Wods, Barlean, G Chandler, Fortunato,
Boldt, Melke, MDonald, Cody, Veloria, Scott, Mlintire, Esser,
Al exander, Bush, Sullivan, Lantz, Ericksen, Talcott, Buck, D ckerson,
Ruder man, Wl fe, Schoesler and Kagi)

Read first tine 01/27/2000. Referred to Commttee on

AN ACT Rel ating to unenpl oynment insurance; anmendi ng RCW50. 04. 355,
50. 24. 010, 50.29.020, 50.29.025, 50.29.026, 50.20.050, 50.20.060, and
50. 20. 080; reenacting and anmendi ng RCW 50. 24. 014; addi ng new sections
to chapter 50.22 RCW adding a new section to chapter 50.20 RCW
creating new sections; providing an expiration date; and declaring an
enmer gency.

BE | T ENACTED BY THE LEG SLATURE OF THE STATE OF WASHI NGTON:

Sec. 1. RCWH50.04.355 and 1977 ex.s. ¢ 33 s 2 are each anended to
read as foll ows:

On or before the fifteenth day of June of each year, an "average
annual wage", an "average weekly wage", and an "average annual wage for
contributions purposes” shall be conputed from information for the
specified preceding calendar years including corrections thereof
reported within three nonths after the close of ((that)) the final year
of the specified years by all enployers as defined in RCW50. 04. 080.

(1) The "average annual wage" is the quotient derived by dividing
the total renuneration reported by all enployers for the preceding
cal endar year by the average nunber of workers reported for all nonths
of the preceding calendar year and if the result is not a nultiple of

p. 1 SHB 3077. SL



© 00 N O Ol WDN P

e e ol
A WO N O

15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38

one dollar, rounding the result to the next lower nultiple of one
dol | ar.

(2) The "average weekly wage" is the quotient derived by dividing
the "average annual wage" ((thus)) obtained ((shalHt—bedivided)) under
(1) of this subsection by fifty-two and if the result is not a nultiple
of one dollar, rounding the result to the next lower nmultiple of one
dol | ar ((te—determnethe"average—weekly—wage™)).

(3) The "average annual wage((*)) for contribution purposes” is the
quotient derived by dividing by three the total renuneration reported
by all enployers subject to contributions for the preceding three
consecutive calendar years and dividing this anount by the average
nunber of workers reported for all nonths of these three years by these
sane enployers and if the result is not a nmultiple of one dollar
rounding the result to the next lower nultiple of one dollar.

Sec. 2. RCWH50.24.010 and 1984 ¢ 205 s 2 are each anended to read
as follows:

Contributions shall accrue and becone payable by each enployer
(except enployers as described in RCW 50.44.010 who have properly
el ected to make paynents in lieu of contributions and those enpl oyers
who are required to nmake paynents in lieu of contributions) for each
cal endar year in which the enployer is subject to this title at the
rate established pursuant to chapter 50.29 RCW

In each rate year, the amount of wages subject to tax for each
i ndi vidual shall be one hundred fifteen percent of the anobunt of wages
subject to tax for the previous year rounded to the next |ower one
hundr ed dol | ars((-—PROVW-DBED) ), except that the anbunt of wages subject
totax in any rate year shall not exceed ei ghty percent of the "average
annual wage for contributions purposes” for the second preceding
cal endar year rounded to the next Ilower one hundred dollars((+
PROV-BEDFURTHER—TFhat) ). However, the anmount subject to tax shall be
((twelve)) twenty-four thousand three hundred dollars for rate year
( (1984—and—ten—thousand—delarsfoer—rate—year—1985)) 2000.

I n maki ng conput ati ons under this section and RCW50. 29. 010, wages
paid based on services for enployers making paynents in lieu of
contributions shall not be considered renuneration. Mneys paid from
the fund, based on services perfornmed for enployers who nake paynents
inlieu of contributions, which have not been reinbursed to the fund as
of any June 30 shall be deened an asset of the unenploynent

SHB 3077. SL p. 2
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conpensation fund, to the extent that such noneys exceed the anmount of
paynments in |lieu of contributions which the conm ssioner has previously
determ ned to be uncollectible: PROVI DED, FURTHER, That the anobunt
attributable to enploynent with the state shall al so include interest
as provided for in RCWH50. 44. 020.

Contributions shall becone due and be paid by each enpl oyer to the
treasurer for the unenploynent conpensation fund in accordance wth
such reqgul ations as the conmm ssioner may prescribe, and shall not be
deducted, in whole or in part, fromthe remuneration of individuals in
enpl oynent of the enployer. Any deduction in violation of the
provi sions of this section shall be unlawful.

In the paynment of any contributions, a fractional part of a cent
shal |l be disregarded unless it anpbunts to one-half cent or nore, in
whi ch case it shall be increased to one cent.

Sec. 3. RCWH50.29.020 and 1995 ¢ 57 s 3 are each anmended to read
as follows:

(1) An experience rating account shall be -established and
mai nt ai ned for each enployer, except enployers as described in RCW
50. 44. 010 and 50. 44. 030 who have properly elected to nake paynents in
lieu of contributions, taxable |ocal governnment enpl oyers as descri bed
i n RCW50. 44. 035, and those enpl oyers who are required to nake paynents
in lieu of contributions, based on existing records of the enpl oynment
security departnent. Benefits paid to any eligible individuals shal
be charged to the experience rating accounts of each of such
i ndi vidual’s enployers during the individual’'s base year in the sane
ratio that the wages paid by each enpl oyer to the individual during the
base year bear to the wages paid by all enployers to that individua
during that base year, except as otherwi se provided in this section

(2) The legislature finds that certain benefit paynents, in whole
or in part, should not be charged to the experience rating accounts of
enpl oyers except those enployers described in RCW 50.44.010 and
50.44.030 who have properly elected to nmake paynents in lieu of
contributions, taxable local governnent enployers described in RCW
50. 44. 035, and those enployers who are required to nmake paynents in
lieu of contributions, as follows:

(a) Benefits paid to any individuals later determned to be
i neligible shall not be charged to the experience rating account of any
contribution paying enployer.

p. 3 SHB 3077. SL
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(b) Benefits paid to an individual filing under the provisions of
chapter 50.06 RCWshall not be charged to the experience rating account
of any contribution paying enployer only if:

(1) The individual files under RCW 50.06.020(1) after receiving
crime victins’ conpensation for a disability resulting froma nonwor k-
rel ated occurrence; or

(ii) The individual files under RCW 50. 06.020(2).

(c) Benefits paid which represent the state’s share of benefits
payable as extended benefits defined under ((ehapter—56-22)) RCW
50. 22. 010(6) shall not be charged to the experience rating account of

any contribution payi ng enpl oyer.

(d) I'n the case of individuals who requalify for benefits under RCW
50. 20. 050 or 50. 20. 060, benefits based on wage credits earned prior to
the disqualifying separation shall not be charged to the experience
rating account of the contribution paying enployer from whom that
separation took place.

(e) In the case of individuals identified under RCW 50. 20. 015,
benefits paid with respect to a calendar quarter, which exceed the
total anmount of wages earned in the state of Washington in the higher
of two correspondi ng cal endar quarters i ncluded within the individual’s
determ nati on period, as defined in RCW50. 20. 015, shall not be charged
to the experience rating account of any contribution paying enpl oyer.

(f) Benefits paid under section 8 of this act shall not be charged
to the experience rating account of any contribution paying enployer.

(3)(a) ((Begianing—uly—1—31985-)) A contri bution-payi ng base year
enpl oyer, not otherwise eligible for relief of charges for benefits
under this section, may receive such relief if the benefit charges
result from paynent to an individual who:

(1) Last left the enploy of such enployer voluntarily for reasons
not attributable to the enpl oyer;

(11) Was discharged for m sconduct connected with his or her work
not a result of inability to nmeet the m nimumjob requirenents;

(ti1) I's unenpl oyed as a result of closure or severe curtail nent of
operation at the enployer’s plant, building, work site, or other
facility. This closure nust be for reasons directly attributable to a
cat astrophi c occurrence such as fire, flood, or other natural disaster;
or

(iv) Continues to be enployed on a regularly schedul ed per manent
part-tinme basis by a base year enpl oyer and who at sone tine during the

SHB 3077. SL p. 4
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base year was concurrently enpl oyed and subsequently separated from at
| east one ot her base year enployer. Benefit charge relief ceases when
t he enpl oynment rel ati onshi p between the enpl oyer requesting relief and
the claimant is termnated. This subsection does not apply to shared
wor k enpl oyers under chapter 50.60 RCW

(b) The enpl oyer requesting relief of charges under this subsection
must request relief inwiting withinthirty days followng mailing to
the last known address of the notification of the valid initial
determnation of such claim stating the date and reason for the
separation or the circunstances of continued enploynent. The
comm ssioner, wupon investigation of the request, shall determne
whet her relief should be granted.

Sec. 4. RCW50.29.025 and 1995 ¢ 4 s 2 are each anended to read as
fol |l ows:

The contribution rate for each enployer subject to contributions
under RCW 50. 24. 010 shall be determ ned under this section.

(1) A fund balance ratio shall be determned by dividing the
bal ance in the unenploynent conpensation fund as of the ((June))
Septenber 30th immediately preceding the rate year by the total
remuneration paid by all enployers subject to contributions during the
second cal endar year preceding the rate year and reported to the
departnent by the following March 31st. The division shall be carried
to the fourth decimal place with the remaining fraction, if any,
di sregar ded. The fund balance ratio shall be expressed as a
per cent age.

(2) The interval of the fund balance ratio, expressed as a
percent age, shall determ ne which tax schedule in subsection (5) of
this section shall be in effect for assigning tax rates for the rate
year. The intervals for determ ning the effective tax schedul e shal
be:

| nterval of the

Fund Bal ance Ratio Effective

Expressed as a Percent age Tax Schedul e
2.90 and above AA
((2-50)) 2.10 to 2.89 A
((220+te249)) 1.70 to 2.09 B
((=0+te—209)) 1.40 to 1.69 C

p. 5 SHB 3077. SL
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((£=36te169)) 1.00 to 1.39 D
((+=060+te2129)) 0.70 to 0.99 E
Less than ((&9608)) 0.70 F

(3) An array shall be prepared, listing all qualified enployers in
ascendi ng order of their benefit ratios. The array shall show for each
qualified enployer: (a) Identification nunber; (b) benefit ratio; (c)
taxabl e payrolls for the four calendar quarters imedi ately precedi ng
the conputation date and reported to the departnent by the cut-off
date; (d) a cunulative total of taxable payrolls consisting of the
enpl oyer’s taxable payroll plus the taxable payrolls of all other
enpl oyers preceding himor her in the array; and (e) the percentage
equi val ent of the cumul ative total of taxable payrolls.

(4) Each enployer in the array shall be assigned to one of twenty
rate classes according to the percentage intervals of cunulative
taxable payrolls set forth in subsection (5) of +this section:
PROVI DED, That if an enployer’s taxable payroll falls within two or
nmore rate classes, the enployer and any other enployer with the sane
benefit ratio shall be assigned to the | owest rate class which i ncludes
any portion of the enployer’s taxable payroll.

(5) Except as provided in RCW50.29.026, the contribution rate for
each enployer in the array shall be the rate specified in the follow ng
tables for the rate class to which he or she has been assigned, as
determ ned under subsection (4) of this section, wthin the tax
schedule which is to be in effect during the rate year:

Percent of
Cumulative Schedules of Contributions Rates
Taxable Payrolls for Effective Tax Schedule

SHB 3077. SL p. 6



O oO~NOOOLDWNPE

[
o

11
12

13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32

33
34
35
36
37
38
39
40
41
42
43

Rate
From To Class AA A B C D E E
000 5.00 1 047 047 057 097 147 187 247
501 10.00 2 047 047 077 117 167 207 267
10.01 15.00 3 057 057 097 137 177 227 287
15.01 20.00 4 057 073 111 151 190 240 298
2001 2500 5 072 092 130 170 209 259 3.08
25.01 30.00 6 091 111 149 189 229 269 318
3001 3500 7 100 129 169 208 248 28 327
35.01 40.00 8 119 148 188 227 267 307 347
45.00 9 137 167 207 247 287 327 366
10 156 186 226 266 306 346 3.86
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60.01 6500 222 252 283 323 364

6501 7000 14 240 271 302 343 383 424 454
7001 7500 15 268 290 321 362 402 443 463
7501 8000 16 287 309 369 381 422 453 473
80.01 8500 17 327 347 377 417 457 487 497
8501 9000 18 367 387 417 457 487 497 517
90.01 9500 19 407 427 457 497 507 517 537
95.01 100.00 20 5. 540 540 540 540 540 540

(6) The contribution rate for each enployer not qualified to be in
the array shall be as follows:

(a) Enployers who do not neet the definition of "qualified
enpl oyer” by reason of failure to pay contributions when due shall be
assigned ((the)) a contribution rate ((effiveandsix—tenthspereent))
two-tenths higher than that in rate class 20 for the applicable rate
year, except enployers who have an approved agency-deferred paynent
contract by Septenber 30 of the previous rate year. |f any enpl oyer
wi th an approved agency-deferred paynment contract fails to make any one
of the succeeding deferred paynents or fails to submt any succeedi ng
tax report and paynent in a tinely manner, the enployer’s tax rate

p. 7 SHB 3077. SL
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shall imediately revert to ((#Hve—and—six—tenths—perecent—For—the

ewr+ent)) a contribution rate two-tenths higher than that in rate class

20 for the applicable rate year; and

{€)y)) For all other enployers not qualified to be in the array, the
contribution rate shall be arate equal to the average i ndustry rate as
determ ned by the comm ssioner; however, the rate may not be | ess than
one percent. Assignnent of enpl oyers by the conm ssioner to industrial
classification, for purposes of this ((subseet+on)) section, shall be
in accordance with established classification practices found in the
"Standard Industrial Cassification Mnual" issued by the federal
of fice of managenent and budget to the third digit provided in the
standard industrial classification code, or in the North Anerican
industry classification system code.

Sec. 5. RCWH50.29.026 and 1995 ¢ 322 s 1 are each anended to read
as follows:

(1) Beginning with contributions assessed for rate year 1996, a
qualified enployer’s contribution rate determ ned under RCW 50. 29. 025
may be nodified as foll ows:

(a) Subject tothe limtations of this subsection, an enpl oyer may
make a voluntary contribution of an anmount equal to part or all of the
benefits charged to the enployer’s account during the two years nost
recently ended on June 30th that were used for the purpose of conputing
the enployer’s contribution rate. On receiving tinmely paynent of a
vol untary contribution, plus a surcharge of ten percent of the anount
of the voluntary contribution, the conm ssioner shall cancel the
benefits equal to the anmpbunt of the voluntary contribution, excluding
t he surcharge, and conpute a new benefit ratio for the enployer. The
enpl oyer shall then be assigned the contribution rate applicable to the
rate class within which the reconputed benefit ratio is included. The
m ni mum anount of a voluntary contribution, excluding the surcharge,
must be an anmount that will result in a reconputed benefit ratio that
isinarate class at least two rate classes |ower than the rate cl ass
that included the enployer’s original benefit ratio.

SHB 3077. SL p. 8
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(b) Paynent of a voluntary contribution is considered tinely if
recei ved by the departnment during the period beginning on the date of
mai ling to the enployer the notice of contribution rate required under
this title for the rate year for which the enployer is seeking a
nmodi fication of his or her contribution rate and ending on February
15th of that rate year or, for voluntary contributions for rate year
2000, ending on March 31, 2000.

(c) A benefit ratio may not be reconputed nor a contribution rate
be reduced under this section as a result of a voluntary contribution
recei ved after the paynment period prescribed in (b) of this subsection.

(2) This section does not apply to any enpl oyer who has not had an
i ncrease of at least six rate classes fromthe previous tax rate year.

NEW SECTION. Sec. 6. A new section is added to chapter 50.22 RCW
to read as foll ows:

It is the intent of the legislature that a training benefits
program be established to provide unenpl oynent insurance benefits to
unenpl oyed i ndividuals who participate in training prograns necessary
for their reenpl oynent.

The legislature further intends that this program serve the
foll ow ng goal s:

(1) Retraining should be avail abl e for those unenpl oyed i ndi vi dual s
whose skills are no | onger in demand;

(2) To be eligible for retraining, an individual nmust have a | ong-
termattachnment to the | abor force;

(3) Training nust enhance the individual’s marketable skills and
ear ni ng power; and

(4) Retraining nust be targeted to those industries or skills that
are in high demand within the | abor market.

| ndi vi dual s unenployed as a result of structural changes in the
econony and technol ogi cal advances rendering their skills obsol ete nust
receive the highest priority for participation in this program It is
the further intent of the legislature that individuals for whom
suitable enploynment is available are not eligible for additional
benefits while participating in training.

The legislature further intends that funding for this program be
limted by a specified maxi num anount each fiscal year

p. 9 SHB 3077. SL
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NEW SECTION. Sec. 7. A new section is added to chapter 50.22 RCW
to read as foll ows:

The enpl oynent security departnent is authorized to pay training
benefits under section 8 of this act, but may not obligate expenditures
beyond the limts specified in this section or as otherw se set by the
| egi slature. Beginning wth expenditures for the fiscal year ending
June 30, 2000, and including expenditures for the fiscal biennium
endi ng June 30, 2002, the conm ssioner may not obligate nore than sixty
mllion dollars for training benefits. Any funds not obligated in one
fiscal year may be carried forward to the next fiscal year. For each
fiscal year beginning after June 30, 2002, the conm ssioner may not
obligate nore than twenty mllion dollars annually in addition to any
funds carried over from previous fiscal years. The departnent shal
devel op a process to ensure that expenditures do not exceed avail abl e
funds and to prioritize access to funds when again avail abl e.

NEW SECTION. Sec. 8. A new section is added to chapter 50.22 RCW
to read as foll ows:

(1) Subject to availability of funds, training benefits are
available for an individual who is eligible for or has exhausted
entitlement to unenpl oynent conpensation benefits and who:

(a) I's a dislocated worker as defined in RCW50.04. 075;

(b) Except as provided under subsection (2) of this section, has
denonstrated, through a work history, sufficient tenure in an
occupation or in wrk with a particular skill set. This screening wll
take place during the assessnent process;

(c) I's, after assessnent of demand for the individual’ s occupation
or skills in the individual’ s |abor market, determ ned to need job-
related training to find suitable enploynment in his or her |abor

mar ket . Beginning July 1, 2001, the assessnment of demand for the
i ndi vidual’s occupation or skill sets nust be substantially based on
declining occupation or skill sets identified in local |abor market

areas by the |l ocal work force devel opnent councils, in cooperation wth
the enploynent security departnent and its |abor nmarket information
di vi sion, under subsection (9) of this section;

(d) Develops an individual training programthat is submtted to
t he comm ssi oner for approval within sixty days after the individual is
notified by the enploynment security departnment of the requirenents of
this section;

SHB 3077. SL p. 10
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(e) Enters the approved training programby ninety days after the
date of the notification, unless the enploynent security departnent
determnes that the training is not available during the ninety-day
period, in which case the individual enters training as soon as it is
avai l abl e; and

(f) Is enrolled in training approved under this section on a full-
tinme basis as determ ned by the educational institution, and is nmaking
sati sfactory progress in the training as certified by the educati onal
institution.

(2) Until June 30, 2002, the follow ng individuals who neet the
requi renents of subsection (1) of this section may, without regard to
the tenure requirenents under subsection (1)(b) of this section,
receive training benefits as provided in this section:

(a) An exhaustee who has base year enploynent in the aerospace
i ndustry assigned the standard i ndustrial classification code "372" or
the North American industry classification system code "336411"

(b) An exhaustee who has base year enploynment in the forest
products industry, determned by the departnent, but including the
i ndustries assigned the major group standard i ndustrial classification
codes "24" and "26" or any equivalent codes in the North Anerican
i ndustry classification systemcode, and the industries involved in the
harvesting and managenent of |ogs, transportation of |ogs and wood
products, processing of wod products, and the mnufacturing and
di stribution of wood processing and | oggi ng equi pnent; or

(c) An exhaustee who has base year enploynent in the fishing
i ndustry assi gned the standard i ndustrial classification code "0912" or
any equivalent codes in the North Anerican industry classification
syst em code.

(3) Anindividual is not eligible for training benefits under this
section if he or she:

(a) I's a standby cl ai mant who expects recall to his or her regular
enpl oyer;

(b) Has a definite recall date that is within six nonths of the
date he or she is laid off; or

(c) Is wunenployed due to a regular seasonal |ayoff which
denonstrates a pattern of unenpl oynent consistent with the provisions
of RCWH50. 20. 015. Regul ar seasonal |ayoff does not include |ayoff due
to permanent structural downsizing or structural changes in the
i ndi vidual’s | abor market.

p. 11 SHB 3077. SL
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(4) The definitions in this subsection apply throughout this
section unless the context clearly requires otherw se.

(a) "Educational institution" neans an institution of higher
educati on as defined in RCW28B. 10. 016 or an educational institution as
defined in RCW 28C. 04.410, i ncludi ng equival ent educat i onal

institutions in other states.

(b) "Sufficient tenure" neans earning a plurality of wages in a
particul ar occupation or using a particular skill set during the base
year and at least two of the four twelve-nonth periods inmmediately
precedi ng the base year

(c) "Training benefits" means additional benefits paid under this
section.

(d) "Training program neans:

(i) An education program determined to be necessary as a
prerequisite to vocational training after counseling at the educati onal
institution in which the individual enrolls under his or her approved
trai ning program or

(1i) A vocational training programat an educational institution:

(A) That is targeted to training for a high demand occupati on.
Beginning July 1, 2001, the assessnent of high demand occupations
aut hori zed for training under this section nust be substantially based
on | abor market and enploynent information devel oped by |ocal work
force devel opnent councils, in cooperation with the enpl oynent security
departnment and its | abor market information division, under subsection
(9) of this section;

(B) That is likely to enhance the individual’'s marketable skills
and earni ng power; and

(C That neets the criteria for performance devel oped by the work
force training and education coordinating board for the purpose of
determ ning those training prograns eligible for funding under Title |
of P.L. 105-220.

"Training progrant does not include any course of education
primarily intended to neet the requirenments of a baccal aureate or
hi gher degree, unless the training neets specific requirenents for
certification, licensing, or for specific skills necessary for the
occupati on.

(5) Benefits shall be paid as foll ows:

(a) (i) For exhaustees who are eligible under subsection (1) of this
section, the total training benefit anount shall be fifty-two tinmes the
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i ndi vidual’s weekly benefit anmount, reduced by the total anmount of
regul ar benefits and extended benefits paid, or deened paid, wth
respect to the benefit year; or

(i1) For exhaustees who are eligible under subsection (2) of this
section, the total training benefit anount shall be seventy-four tines
t he individual’ s weekly benefit anount, reduced by the total anount of
regul ar benefits and extended benefits paid, or deened paid, wth
respect to the benefit year. Beginning with new clains filed after
June 30, 2002, for exhaustees eligible under subsection (2) of this
section, the total training benefit anount shall be fifty-two tinmes the
i ndi vidual’s weekly benefit amount, reduced by the total anmount of
regul ar benefits and extended benefits paid, or deened paid, wth
respect to the benefit year.

(b) The weekly benefit anmount shall be the sane as the regular
weekl y amount payabl e during the applicable benefit year and shall be
paid under the sane terns and conditions as regular benefits. The
training benefits shall be paid before any extended benefits but not
before any simlar federally funded program

(c) Training benefits are not payabl e for weeks nore than two years
beyond the end of the benefit year of the regular claim

(6) The requirenment under RCW50.22.010(10) relating to exhausting
regul ar benefits does not apply to an individual otherw se eligible for
training benefits under this section when the individual’s benefit year
ends before his or her training benefits are exhausted and the
individual is eligible for a new benefit year. These individuals wll
have the option of remaining on the original claimor filing a new
claim

(7) I'ndividual s who receive training benefits under this section or
under any previous additional benefits program for training are not
eligible for training benefits under this section for five years from
the last receipt of training benefits under this section or under any
previ ous additional benefits program for training.

(8) Al base year enployers are interested parties to the approval
of training and the granting of training benefits.

(9) By July 1, 2001, each | ocal work force devel opnent council, in
cooperation with the enploynent security departnent and its | abor
mar ket information division, nmust identify occupations and skill sets
that are declining and occupations and skill sets that are in high

demand. For the purposes of sections 6 through 9 of this act, "high
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demand" neans demand for enploynent that exceeds the supply of
qual i fied workers for occupations or skill sets in a | abor market area.
Local work force devel opnent councils nust use state and locally
devel oped | abor market information. Thereafter, each | ocal work force
devel opnent council shall wupdate this information annually or nore
frequently if needed.

(10) The comm ssioner shall adopt rules as necessary to inplenent
this section.

NEW SECTION. Sec. 9. (1) The work force training and education
coordi nating board, with the cooperation and assistance of the state
board for community and technical coll eges and the enpl oynent security
departnent, shall review the participation in the training benefits
program under section 8 of this act and report to the appropriate
commttees of the legislature by Decenber 1, 2002, on the foll ow ng:

(a) A denographic analysis of participants in the training benefits
program under this section including the nunber of claimnts per
standard industrial classification code and the gender, race, age, and
geographi c representation of participants;

(b) The duration of training benefits clained per claimnt;

(c) An analysis of the training provided to participants including
t he occupati onal category supported by the training, those participants
who conplete training in relationship to those that do not, and the
reasons for nonconpl etion of approved training prograns;

(d) The enpl oynent and wage history of participants, including the
pretrai ning and posttrai ning wage and whether those participating in
training return to their previous enployer after training term nates;

(e) The inpact of training benefits paid from the unenpl oynent
conpensation fund on enpl oyers’ unenpl oynent insurance contributions.
The review shall include the inpact by rate class, industry and
busi ness si ze, and overall inpact; and

(f) An identification and analysis of admnistrative costs at both
the local and state level for inplenenting this program

(2) The enpl oynent security departnment shall collect the follow ng
i nformati on:

(a) The nunber of applicants disqualified for unenpl oynent benefits
under Title 50 RCW by disqualifying reason;
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(b) The benefits costs resulting fromclains in which the cl ai nant
requalifies under sections 12 through 14 of this act and the extent to
whi ch these costs are socialized;

(c) An analysis of the disqualification and requalification for
benefits and the inpact on claimnts and enpl oyers; and

(d) An anal ysis of RCW50. 20.050(2)(c), including denographics of
af fected cl ai mants and enpl oyers.

(3) Any denographic information collected under this section wll
be aggregated to ensure that the confidentiality provisions of chapter
50. 13 RCWextend to cl ai mants and enpl oyers who are the subject of this
st udy.

NEWSECTION. Sec. 10. A new section is added to chapter 50.20 RCW
to read as foll ows:

(1) To ensure that unenploynent insurance benefits are paid in
accordance wi t h RCW50. 20. 098, the enpl oynent security departnent shall
verify that an individual is eligible to work in the United States
before the individual receives training benefits under section 8 of
this act.

(2) By July 1, 2002, the enploynent security departnent shall:

(a) Develop and inplenent an effective nmethod for determ ning
where appropriate, eligibility to work in the United States for
i ndi vi dual s applyi ng for unenpl oynent benefits under this title;

(b) Review verification systens devel oped by federal agencies for
verifying a person’s eligibility to receive unenpl oynent benefits under
this title and evaluate the effectiveness of these systens for use in
this state; and

(c) Report its initial findings to the | egislature by Septenber 1,
2000, and its final report by July 1, 2002.

(3) Wiere federal law prohibits the conditioning of unenploynent
benefits on a verification of an individual’'s status as a qualified or
authorized alien, the requirements of this section shall not apply.

NEWSECTION. Sec. 11. (1) Alegislative task force is established
to review and nmke reconmmendations regarding the changes deened

necessary to ensure that the unenpl oynent insurance system neets the
needs of enployers and workers in the twenty-first century. The task
force shall consist of fifteen nmenbers, as follows:
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(a) Two nenbers from each of the two |argest caucuses of the
senate, appointed by the president of the senate;

(b) Two nmenbers fromeach of the two | argest caucuses of the house
of representatives, appointed by the co-speakers of the house of
representatives;

(c) Three nenbers representing business, appointed jointly by the
president of the senate and the co-speakers of the house of
representatives from nomnees provided by state-wi de business
organi zations representing a cross-section of industries and small
busi ness;

(d) Three nenbers representing |abor, appointed jointly by the
president of the senate and the co-speakers of the house of
representatives from nom nees provi ded by state-wde | abor
or gani zati ons; and

(e) A representative of the executive branch, appointed by the
gover nor.

The task force shall choose its chair fromanong its nmenbership.

(2) The task force shall reviewthe historical fundanmentals of the
unenpl oynment insurance system established early in the twentieth
century and determne to what extent, if any, the system should be
nodified to neet the challenges of maintaining |ow unenploynent,
establishing a skilled work force, and ensuring a strong and
conpetitive business and enpl oynment climate i n our newtechnol ogy- based
twenty-first century econony.

(3) The task force shall use legislative facilities and staff from
senate commttee services and the office of programresearch, but my
hire additional staff wth specific technical expertise if such
expertise is necessary to carry out the mandates of this study. Each
nonl egi sl ati ve nmenber of the task force shall be reinbursed for travel
expenses in accordance with RCW43. 03. 050 and 43.03.060. All expenses
of the task force, including travel, shall be paid jointly by the
senate and the house of representatives.

(4) The task force shall report its findings and recommendations to
the legislature by Decenber 1, 2000.

(5) This section expires July 1, 2001.

Sec. 12. RCWH50. 20. 050 and 1993 c 483 s 8 are each amended to read
as foll ows:
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(1) An individual shall be disqualified from benefits beginning
with the first day of the calendar week in which he or she has left
work voluntarily w thout good cause and thereafter for ((f-ve)) seven
cal endar weeks and until he or she has obtained bona fide work in
enpl oynent covered by this title and earned wages in that enploynent
equal to ((f+ve)) seven tines his or her weekly benefit anount.

The disqualification shall continue if the work obtained is a nere
shamto qualify for benefits and i s not bona fide work. |In determ ning
whet her work is of a bona fide nature, the conm ssioner shall consider
factors including but not limted to the foll ow ng:

(a) The duration of the work;

(b) The extent of direction and control by the enployer over the
wor k; and

(c) The level of skill required for the work in light of the
i ndi vidual’s training and experience.

(2) An individual shall not be considered to have left work
voluntarily w thout good cause when:

(a) He or she has left work to accept a bona fide offer of bona
fide work as described in subsection (1) of this section;

(b) The separati on was because of the illness or disability of the
claimant or the death, illness, or disability of a nenber of the
claimant’s imediate famly if the claimant took all reasonable

precautions, in accordance with any regul ations that the comm ssi oner
may prescribe, to protect his or her enploynent status by having
pronptly notified the enployer of the reason for the absence and by
having pronptly requested reenploynent when again able to assune
enpl oynent: PROVI DED, That these precautions need not have been taken
when they woul d have been a futile act, including those instances when
the futility of the act was a result of a recogni zed | abor/ nanagenent
di spatch system or

(c) He or she has left work to rel ocate for the spouse’s enpl oynent
that is due to an enployer-initiated mandatory transfer that is outside
the existing |abor market area if the clainmant renai ned enpl oyed as
| ong as was reasonable prior to the nove.

(3) In determning under this section whether an individual has
left work voluntarily w thout good cause, the comm ssioner shall only
consi der work-connected factors such as the degree of risk involved to
the individual's health, safety, and norals, the individual’s physical
fitness for the work, the individual’s ability to performthe work, and
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such other work connected factors as the conmm ssioner nay deem
pertinent, including state and nati onal energencies. Good cause shal
not be established for voluntarily | eaving work because of its distance
from an individual’s residence where the distance was known to the
i ndividual at the tine he or she accepted the enpl oynent and where, in
t he judgnment of the departnent, the distance is customarily travel ed by
workers in the individual’s job classification and | abor market, nor
because of any other significant work factor which was generally known
and present at the time he or she accepted enploynent, unless the
related circunstances have so changed as to anmobunt to a substantia
involuntary deterioration of the work factor or unl ess the comm ssi oner
determ nes that other related circunstances woul d work an unreasonabl e
hardship on the individual were he or she required to continue in the
enpl oynent .

(4) Subsections (1) and (3) of this section shall not apply to an
i ndi vi dual whose marital status or donestic responsibilities cause him
or her to | eave enploynent. Such an individual shall not be eligible
for unenpl oynent i nsurance benefits beginning wwth the first day of the
cal endar week in which he or she left work and thereafter for ((#+ve))
seven cal endar weeks and until he or she has requalified, either by
obtaining bona fide work in enploynent covered by this title and
earni ng wages in that enploynent equal to ((f#+~ve)) seven tines his or
her weekly benefit anount or by reporting in person to the departnent
during ten different cal endar weeks and certifying on each occasion
that he or she is ready, able, and wlling to imedi ately accept any
sui tabl e work which may be offered, is actively seeking work pursuant
to customary trade practices, and is utilizing such enploynent
counseling and placenent services as are available through the
departnment. This subsection does not apply to individuals covered by
subsection (2)(b) or (c) of this section.

Sec. 13. RCWH50. 20. 060 and 1993 ¢ 483 s 9 are each anended to read
as follows:

An individual shall be disqualified from benefits beginning with
the first day of the calendar week in which he or she has been
di scharged or suspended for m sconduct connected with his or her work
and thereafter for ((#ve)) seven cal endar weeks and until he or she
has obtained bona fide work in enploynent covered by this title and
earned wages in that enploynent equal to ((f+ve)) seven tinmes his or
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her weekly benefit amount. Alcoholismshall not constitute a defense
to disqualification frombenefits due to m sconduct.

Sec. 14. RCW 50.20.080 and 1993 c 483 s 10 are each anended to
read as foll ows:

An individual is disqualified for benefits, if the comm ssioner
finds that the individual has failed w thout good cause, either to
apply for avail able, suitable work when so directed by the enpl oynent
of fice or the comm ssioner, or to accept suitable work when offered t he
individual, or to return to his or her customary self-enploynent (if
any) when so directed by the conm ssioner. Such disqualification shal
begin with the week of the refusal and thereafter for ((f+ve)) seven
cal endar weeks and continue until the individual has obtained bona fide
work in enploynent covered by this title and earned wages ((therefor))
in that enploynent of not |ess than ((f+ve)) seven tinmes his or her
suspended weekly benefit anount.

Sec. 15. RCWH50. 24. 014 and 1998 c 346 s 901 and 1998 c 161 s 7 are
each reenacted and anmended to read as foll ows:

(1)(a) A separate and identifiable account to provide for the
financing of special progranms to assist the unenployed is established
in the adm nistrative contingency fund. Contributions to this account
shal | accrue and becone payabl e by each enpl oyer, except enployers as
described in RCW50. 44. 010 and 50. 44. 030 who have properly elected to
make paynents in lieu of contributions, taxable |ocal governnment
enpl oyers as described in RCW 50.44.035, and those enployers who are
required to make paynents in lieu of contributions, at a basic rate of
two one- hundredt hs of one percent. The anpbunt of wages subject to tax
shal |l be determ ned under RCW 50. 24. 010.

(b) A separate and identifiable account is established in the
adm ni strative contingency fund for financing the enploynent security
departnment’s admi nistrative cost under section 8 of this act and the
costs under section 8(9) of this act. Contributions to this account
shal | accrue and becone payable by each enpl oyer, except enployers as
described in RCW50.44.010 and 50.44. 030 who have properly elected to
make paynments in lieu of contributions, taxable |ocal governnent
enployers as described in RCW 50.44.035, those enployers who are
required to nmake paynents in lieu of contributions, those enployers
descri bed under RCW 50.29.025(6)(b), and those qualified enployers
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assigned rate class 20 under RCW 50.29.025, at a basic rate of one
one- hundredths of one percent. The amount of wages subject to tax
shall be determ ned under RCW 50.24.010. Any anount of contributions
payabl e under this subsection (1)(b) that exceeds the anount that would
have been collected at a rate of four one-thousandths of one percent
must be deposited in the unenpl oynent conpensation trust fund.

(c) For the first cal endar quarter of 1994 only, the basic two one-
hundredt hs of one percent contribution payable under (a) of this
subsection shall be increased by one-hundredth of one percent to a
total rate of three one-hundredths of one percent. The proceeds of
this increnmental one-hundredth of one percent shall be used solely for
t he purposes described in section 22, chapter 483, Laws of 1993, and
for the purposes of conducting an evaluation of the call center
approach to unenpl oynent insurance under section 5, chapter 161, Laws
of 1998. During the 1997-1999 fiscal biennium any surplus from
contributions payable wunder this subsection (({b))) (c) my be
deposited in the unenpl oynent conpensation trust fund, used to support
tax and wage automated systens projects that sinplify and streamnline
enpl oyer reporting, or both.

(2)(a) Contributions under this section shall becone due and be
paid by each enployer under rules as the comm ssioner nmay prescribe,
and shall not be deducted, in whole or in part, fromthe renuneration
of individuals in the enploy of the enployer. Any deduction in
violation of this section is unlawful.

(b) In the paynent of any contributions under this section, a
fractional part of a cent shall be disregarded unless it amounts to
one-hal f cent or nore, in which case it shall be increased to one cent.

(3) If the conm ssioner determ nes that federal funding has been
increased to provide financing for the services specified in chapter
50.62 RCW the conmssioner shall direct that collection of
contributions under this section be term nated on the foll owi ng January
1st.
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NEWSECTI ON. Sec. 16. (1) Sections 1, 2, 4, 5 and 15 of this act
apply to rate years beginning on or after January 1, 2000.

(2) (a) Except as provided under (b) of this subsection, sections 8
and 12 through 14 of this act apply beginning wth weeks of
unenpl oynent that begin on or after the Sunday follow ng the day on
whi ch the governor signs chapter . . ., Laws of 2000 (this act).

(b) For individuals eligible under section 8(2)(a) of this act who
are enrolled in a national reserve grant on the effective date of this
act, section 8 of this act applies beginning wth weeks of unenpl oynent
that begin after the termnation of their needs-rel ated paynents under
a national reserve grant.

NEW SECTION. Sec. 17. If any part of this act is found to be in
conflict wwth federal requirenments that are a prescribed condition to
the allocation of federal funds to the state or the eligibility of
enployers in this state for federal unenploynent tax credits, the
conflicting part of this act is inoperative solely to the extent of the
conflict, and the finding or determnation does not affect the
operation of the remainder of this act. Rules adopted under this act
must neet federal requirenents that are a necessary condition to the
receipt of federal funds by the state or the granting of federa
unenpl oynment tax credits to enployers in this state.

NEW SECTI O\ Sec. 18. If any provision of this act or its
application to any person or circunstance is held invalid, the
remai nder of the act or the application of the provision to other
persons or circunstances is not affected.

NEW SECTI ON. Sec. 19. This act is necessary for the imedi ate
preservation of the public peace, health, or safety, or support of the
state governnment and its existing public institutions, and takes effect
i mredi atel y.

Passed the House January 28, 2000.

Passed the Senate February 1, 2000.

Approved by the Governor February 7, 2000.

Filed in OOfice of Secretary of State February 7, 2000.
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